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Central question 
Education and training has always been a vital sector in society because of
· Its role in socialization and social cohesion;
· The economic added value of qualified citizens;
· The development and innovation of the knowledge base and competences;
· Its role in personal development and well-being.
Although in some European countries, there is an important offer of education by civil society organisations, the education and training sector is in many countries seen as a the public or semi-public service, with implications in the field of 
· Public financing and subsidizing, private funding 
· Quality requirements and autonomy;

· Governance and multiple responsibilities 
· Central decision making versus more decentral models  decision-making 

The government model, where decisions are taken at a centralized level, is now under pressure, for different reasons:
· Growing complexity in society: one fits all solutions don’t work anymore;
· Traditional models of steering and conflict solutions don’t work anymore;
· Individualisation in society;
· Technology and new models of educational delivery;

· Pressure on government finances; 

· New paradigms on the role of the government; reinforcement of the role of the individual professional; reinforcement of the role of private players.
We see an evolution from a government model towards a governance model. This is a fundamental change in the way of thinking about shaping political and decision-making processes in society. The role of the government is no longer to steer directly 
policy processes, but rather to coordinate and facilitate policy processes. The governance model refers to the growing mixing and interdependence of public and private actors, to decentralized and horizontal relationships between actors at different administrative levels, depending on each other for the making and implementation of policy. 
This general model of governance applies to different policy fields and pushes to create a more coordinated policy taking into account different policy areas such as health care, labour market, social policy, R&D, education and training. 

Characteristics of educational governance:
· Processes of decision making at multiple levels;
· Horizontal, interactive and cooperative;
· Subsidiarity;
· Networking, given the interwoven relationships;
· Multiple perspectives;
· Valorisation of the professionalism of the ‘executors’; redefinition of the roles the central governors and the executors. The term ‘executor of policy’ is no longer correct;
· Transversal policy making (coordination between different policy fields).
Governance relates to decisions and processes that define relationships within organizations as well as between and among private and public organizations. Governance defines expectations, grants authority and delineates lines of accountability. Control mechanisms (‘checks’) need to guarantee the balance (‘balances’) between the interests of all actors. 
Educational governance is particularly complex and multifaceted. It takes place at different levels. Moreover, school as a social and cultural community is under pressure for many reasons. 

· Increasing societal demands (a.o. social cohesion). As a consequence, we witnessed, during the last years, the development of quality frameworks, benchmarks and standards and procedures developed by public authorities;
· Growing recognition of the role of education in an economic recovery strategy;
· Education is being repositioned and governed as a public service with standards and criteria based on other reference frameworks than the educational paradigms.  Schools are accountable towards the financing government.  There is no direct accountability relationship between parents (or students) and schools. 
